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For Lease 3 Locations

Will Renovate To Suit

Day 364-2280
Night 364-7384

COMMERCIAL
PROPERTY

D & A RENTAL PROPERTIES
401-A1 Main St., Crossett

Apartments/Duplexes/Houses
Located in Crossett & Hamburg

Call 364-2280
8 a.m. to 5 p.m. Mon.-Fri. 

NOW HIRING!

We are taking applications for Full-Time positions.
Call 870-510-5699 & start your new chapter today!

GREAT
BENEFITS

PAID
VACATIONS

CountrySide 
Assisted Living

ASHLEY COUNTY, ARKANSAS
 ORDINANCE 2025-39

BE IT ENACTED BY THE QUORUM COURT OF ASHLEY COUNTY, ARKANSAS, AN 
ORDINANCE ENTITLED:
“AN ORDINANCE PROVIDING AMENDMENTS TO THE ASHLEY COUNTY PERSONNEL 
POLICY.” 
WHEREAS, on October 29, 2025, the Personnel Policy Committee met and recom-
mends the following amendment to the Ashley County Personnel Policy under the 
subtitle “TECHNOLOGY RESOURCE”.  

J.  TECHNOLOGY RESOURCE POLICY, ARTIFICIAL INTELLIGENCE 
AND AUTOMATED DECISION TOOL POLICY

1. This policy is established in accordance with Ark. Code Ann. 25-1-128 and Act 848 
of 2023.
I.  PURPOSE AND SCOPE
This policy governs the use of technology resources and generative artificial intelligence 
(AI) tools by all Ashley County elected officials, their staff and contractors acting under 
their authority.
II. TECHNOLOGY RESOURCES, ARTIFICIAL INTELLIGENCE AND AUTOMATED DECI-
SION TOOL POLICY.
i. As used in this section:
 a. “Artificial Intelligence” is defined as a machine-based system that can, 
 based on a given set of human-defined objectives, make predictions, 
 recommendations, or decisions influencing a real or virtual environment.
 b. “Automated decision tool” is defined as a system or service that uses 
 artificial intelligence and has been specifically developed and marketed, or 
 specifically modified, to make or be a controlling factor in making 
 consequential decisions.
 c. “Employee” is defined as a person employed by a public entity, which 
 includes individuals employed by counties as a political subdivision of the 
 state.
 d. “Personally identifiable information” (PII) is defined as information that can
  be used to distinguish or trace an individual’s identity, either alone or when 
 combined with other information that is linked or linkable to a specific 
 individual.
2. Technology resources are defined as:
 a. The machine devices, and transmission facilities used in information 
 processing, including computers, word processors, terminals, telephones, 
 cables, software, and related products.
 b. The devices used to process information through electronic capture, 
 collection, storage, manipulation, transmission, retrieval, and presentation 
 of information in the form of data, text, voice, or image and includes 
 telecommunications and office automation functions.
 c. Any component related to information processing and wired and wireless 
 telecommunications, including data processing and telecommunications 
 hardware, software, services, planning, personnel, facilities, and training.
 d. The procedures, equipment, and software that are designed, built, 
 operated, and maintained to collect, record, process, store, retrieve, display,
  and transmit information, and the associated personnel, including 
 consultants and contractors; and 
 e. All electronic mail accounts issued by a public entity.
III. DISCLOSURE REQUIREMENTS
i. All AI-generated content used in public-facing materials (e.g., forms, dashboards, 
outreach) must be labeled.
Suggested footer:
“This content was generated in part using artificial intelligence in accordance with 
Arkansas ACT 848.”
ii. Synthetic media (voice, video, impersonation) must include visible or audible disclo-
sure.
IV. USE OF PUBLIC RECORD PII
i. Public record data (e.g., names, parcel IDs, addresses) may be used in AI workflows 
only if:
 - The data is lawfully obtained and clearly identifiable as public record.
 - Outputs are reviewed and approved by a human before publication.
 - No decision about legal status, benefits or eligibility are made solely by AI.
ii. Staff must avoid inputting sensitive identifiers into generative AI tools unless:
 - The tool is configured to prevent storage or transmission.
 - The workflow is documented and includes human oversight.
V. AUTHORIZED USES OF AI
i. AI tools may be used for:
 - Drafting non-confidential documents (e.g., public notices, form instructions)
 - Summarizing public records or meeting minutes
 - Translating outreach materials
 - Brainstorming general-use content
 - Automating repetitive internal tasks (e.g., formatting sorting)
All outputs must be reviewed and approved by a human before use.
VI. PROHIBITED USE OF AI
i. AI tools may not be used for:
 - Legal interpretation or enforcement decisions
 - Final determinations of eligibility, benefits or assessments
 - Generating synthetic media without disclosure
 - Impersonating individuals or officials
 - Expressing personal political opinions via county platforms
 - Uploading or exposing non-public PII, PHI, or confidential case data 
 - Circumventing copyright protection
VII. OWNERSHIP AND VENDOR COMPLIANCE
AI- generated content created by county staff or contractors is considered county prop-
erty.
 - Vendor contracts must include clauses for:
 1. Disclosure compliance
 2. Ownership of outputs
 3. Auditability and accountability
 4. Safeguards for public record PII
 3.  The County’s technology resources, artificial intelligence and automated 
 decision tools shall not be used to:
 a.  Express a personal political opinion to an elected official unless the 
 opinion is:
 i.  Within the scope of the employee’s regular job duties; or
 ii. Requested by an elected official or public entity.
 b.  Engage in lobbying an elected official on an opinion if the employee is 
 not a registered lobbyist for the public entity.
 c. Engage in illegal activities or activities otherwise prohibited by federal law 
 or state law; or 
 d. Intentionally override or avoid the security and system integrity procedures 
 of the public entity.
4.  Each Elected Official shall create disciplinary procedures for a violation of this 
policy concerning authorized use of technology resources.  The disciplinary procedures 
created pursuant to this section shall not apply to employee communications made in 
compliance with the Public Employees Political Freedom Act of 199, Ark. Code Ann 21-
1-501, et seq, or the Arkansas Whistle Blower Act, Ark. Code Ann. 21-1-601, et seq.
NOW THEREFORE, BE IT ENACTED BY THE QUORUM COURT OF ASHLEY COUNTY, 
ARKANSAS, AS FOLLOWS:
Section 1:  The addition to the Ashley County Personnel Policy above is found to con-
stitute an emergency and that this ordinance shall be effective immediately upon its 
adoption.
DATED: November 4, 2025
ASHLEY COUNTY, ARKANSAS
Jimmy L Hudson, County Judge
ATTEST:
Christie Martin, Ashley County Clerk
        1t11/12

 106 East Second Ave. Crossett

HELP WANTED

Needed for pickup & delivery runs 
on Wednesday nights, 

Thursday Afternoons & Fridays. 
Will also help in mailroom on Fridays.

or email bwhite@ashleynewsobserver.com
with “Driver” in subject line 

Apply at
Clean driving record required

PART TIME 
DRIVER

 106 East Second Ave. Crossett

HELP WANTED

Needed to operate and maintain 
Goss/DGM web press

Four-High & 5 floor units 
w/two jardis splicers.

Full Time Tuesday - Friday, 
daytime schedule.

or email bwhite@ashleynewsobserver.com

Experience in newsprint 
environment is required

EXPERIENCED 
OFFSET WEB 
PRESSMAN

CALL TO 

SUBSCRIBE

364-5186


